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Membership Recruitment and Retention

Every Detachment Paymaster has probably received an e-mail that had the 12/31/2012 Quarterly 
roster from MCL National of the total membership for their detachments. This may not be an 
accurate accounting of those members within your detachment as National is trying to set up the 
online system and there are still some problems with implementation. Look it over and recheck 
the roster with your dues transmittals. If the Detachment Paymasters maintain their Detachment 
rosters, and review it each month, they know what month the dues-paying members need to pay 
their annual dues. The Paymasters shouldn’t rely solely on the National roster to tell them when 
dues are due. The Paymasters should always use the last quarterly roster to verify the status of all 
their members. They need to make a concentrated effort to contact each of their Detachment 
unpaid members and takes steps to contact them. When the roster arrives, this membership 
information must be shared with the Detachment Commandant and Jr Vice Commandant.  The 
focus should be to address and contact all unpaid members within each Detachment in the 
Department. Recruiting new members and retaining current members is one of the most 
important missions in the Detachment. Paymasters should bring a copy of this roster to each 
membership meeting and read the names of all unpaid members. Too many Detachments are not 
sharing this information and far too often the members of a Detachment may not know who has 
or has not paid their annual dues. By sharing this information with your Commandant, Jr Vice 
Commandant and members of your Detachment, it will help reduce your list of unpaid members. 
Many of your members will contact some of these unpaid members and get them to pay their 
dues. These are the membership numbers for the Department as of 12/31/12:

Total paid:  701    Paid Life Members: 464    Unpaid: 111

Dedication of the 5th Marine Division Cemetery on Iwo Jima in 1945

Rabbi Roland B. Gittelsohn at the Dedication of the 5th Marine Division Cemetery on Iwo Jima.  
21 March 1945



This is perhaps the grimmest, and surely the holiest task we have faced since D-Day.  Here, 
before us lie the bodies of comrades and friends. Men who until yesterday or last week laughed 
with us, joked with us, trained with us. Men who were on the same ships with us, and went over 
the sides with us as we prepared to hit the beaches of this island. Men who fought with us and 
feared with us. Somewhere in this plot of ground there may lie the man who could have 
discovered the cure for cancer. Under one of these Christian crosses, or beneath a Jewish Star of 
David, there may rest now a man who was destined to be a great prophet --- to find the way, 
perhaps, for all to live in plenty, with poverty and hardship for none. Now they lie here silently in 
this sacred soil, and we gather to consecrate this earth in their memory.  

It is not easy to do so. Some of us have buried our closest friends here. We saw these men killed 
before our very eyes. Any one of us might have died in their places. Indeed, some of us are alive 
and breathing at this very moment only because men who lie here beneath us had the courage and 
strength to give their lives for ours. To speak in memory of such men as these is not easy. Of them 
too can it be said with utter truth:  “The world will little note nor long remember what we say 
here." It can never forget what they did here.”

No, our poor power of speech can add nothing to what these men and the other dead who are not 
here have already done. All that we even hope to do is follow their example. To show the same 
selfless courage in peace that they did in war. To swear that by the grace of God and the stubborn 
strength and power of human will, their sons and ours shall never suffer these pains again. These 
men have done their job well. They have paid the ghastly price of freedom. If that freedom be 
once again lost, as it was after the last war, the unforgivable blame will be ours not theirs. So it is 
we the living who are here to be dedicated and consecrated.  

Too much blood has gone into this soil for us to let it lie barren. Too much pain and heartache 
have fertilized the earth on which we stand.  We here solemnly swear: This shall not be in vain! 
Out of this, and from the suffering and sorrow of those who mourn this, will come --- we promise 
--- the birth of a new freedom for the sons of men everywhere.  

Exam no longer needed for some disabled veterans

A small step was taken on Jan. 31, 2013, to ease the process of receiving veterans’ disability 
compensation. In a modest change that could end up helping up to 40 percent of disability 
claimants, the Veterans Affairs Department is eliminating the need for an in-person medical 
examination if there is enough evidence of a service-connected disability in a veteran’s files 
or available over the phone. 
The concept, tested in a 15-month pilot project, not only helped VA process claims more quickly, 
but it also eliminated the need for veterans to make another trip for a medical exam, which can 
take a month or longer to schedule. 
The streamlined process will not be used in every case, VA officials said. Those most likely to 
benefit are veterans who have already been treated, either at VA or by private physicians, and 
have test results in their files providing key information. A good example, VA officials said, 
would be a veteran with hearing loss who has received hearing aids. 
The process calls for a medical professional to screen files to decide if there is sufficient 
information to provide clinical evidence of a disability. In some cases, information in the file can 
be supplemented by a telephone interview, officials said. 
In a pilot program, 38 percent of disability claims were eligible for what VA is calling Acceptable 
Clinical Evidence, or ACE, processing. Processing time was cut by two-thirds to an average of 



just eight days, down from 25, VA officials said. 
VA-wide expansion of the program began in October as part of a larger five-year plan to find new 
ways to process claims and eliminate a growing backlog. On average, it takes the VA 265 days to 
process a disability claim. The VA’s goal is to process all claims within 125 days by 2015. 

VA Compensation & Pensions 

Veterans will frequently hear the term C&P used by the VA. When a veteran has submitted a 
claim, the claim examiner provides their examination to C&P. When a veteran has a question 
about benefits, quite often they are referred to C&P personnel. C&P is Compensation and Pension 
and is paid for service-connected conditions and is much like Workers Compensation. As an 
example, when a military member becomes ill or injured as a result of their duty (on duty is 
defined as 24/7 even when the service member is on leave and liberty), the military or DOD 
would pay the compensation. However, if the servicemen is no longer in the military yet has 
service-connected conditions, the Department of Veterans Affairs may pay the benefits.

A pension is for non-service-connected conditions. When a service member served during (not 
necessarily in) a official period of war and later becomes unable to obtain and maintain gainful 
employment, the VA may award that veteran a pension. For example: Let's take a service-member 
who left the Navy 10 years ago who served only one (1) four-year term. He was honorably 
discharged and did not have illnesses or injuries during his four years of service. Fast forward to 
today; he happens to be walking down the street and is hit by a bus. The veteran was severely 
injured and now can't keep any gainful employment. What should he do and what will happen?

Step 1. The first step he should take is to apply for a pension. He can do so online at 
http://www.va.gov. To do this, place the cursor on the Veterans Service hotlink, then click on 
Pension. An alternative would be to obtain a VA Form 21-526 from the nearest Veterans Affairs 
Office (VAO) or complete one and download it from http://www.vba.va.gov/pubs/forms/VBA-
21-526-ARE.pdf for submission. If you download one, submit it to your VAO or preferably to a 
Veteran Service Organization. The VSO will ensure the form is complete and submitted properly 
prior to submission to the VA who will arrange for a C&P examination.

Step 2. The examiner will provide an opinion on the veteran's workability.
Step 3. Wait for the rating decision. In our example, the veteran served during an official period 
of war, was honorably discharged and cannot work due to non service-connected conditions, 
therefore the VA should award pension to this veteran.

How much will the veteran receive? The amount varies depending on total family income. The 
VA will review the income of everyone in the house, not just the veteran. If the total family 
income is less than a certain amount, the veteran may be awarded pension. Even if the veteran is 
awarded just $1.00 month, all the veteran's medical care will be provided at no cost. No cost for 
outpatient or inpatient care. No cost for medications. No cost! And the veteran would be eligible 
for beneficiary travel pay. The VA provides more than just a safety net. The VA really cares about 
veterans. No insurance company I'm aware of would ever provide the benefits, or could provide 
the benefits, our veterans have rightfully earned. 

http://www.va.gov/
http://www.vba.va.gov/pubs/forms/VBA-21-526-ARE.pdf
http://www.vba.va.gov/pubs/forms/VBA-21-526-ARE.pdf


Decedent's Debts

Although it is a difficult time, it's worthwhile to pay attention to debt, in particular credit card 
debt, upon the passing of a loved one. The Credit CARD Act of 2009 attempted to provide some 
assistance in terms of the speedy and fair settlement of estate-related debt. The law requires credit 
card companies to respond to requests for final bills in a timely manner, cannot charge additional 
interest if the final bill is paid within 30 days, and cannot impose late fees or similar charges 
while the administration process is pending. As a practical matter however, there are still some 
simple things to remember that can save you money and hassle after the death of a family 
member.

First, you must determine what debt existed at the time of the borrower's death, including to 
whom such amounts are owed, and precisely what those amounts are. One way to do this is to 
obtain a copy of the deceased's credit report. For this you will most likely require letters 
testamentary. These can be obtained at the probate court where the deceased's will is kept. When 
you have the letters testamentary and the death certificate, contact the credit reporting agency 
directly and explain the situation. Be prepared to answer questions including those regarding the 
date of death and the Social Security number of the deceased. The credit reporting agency will 
provide you with an address to mail the valid power of attorney or letter of testimony and a copy 
of the death certificate. Make sure to also include the address to which you would like the 
deceased's credit report mailed. 

The next thing to do is be sure that the executor of the estate or the estate administrator (which 
could be you) contacts the credit card companies as soon as possible, to take advantage of the 
protections of the CARD Act. This is very important, not only to stop the continuing accrual of 
interest charges and fees, but also to be sure that the debts do not get referred to a third-party 
collection agent, who is far less likely to be understanding or to follow the law scrupulously than 
the credit card companies themselves. If you are the executor of the state and the spouse of the 
deceased, but you are not personally responsible for the debts in question, behave like an executor 
and not like a spouse. Protect the assets of the estate which may well eventually become yours, 
and show no tolerance at all for deceptive or abusive tactics.

Next, and often most importantly, you must determine exactly who owes the money. If your 
spouse dies, it does not automatically mean that you are liable for unpaid credit card bills; 
conversely, even if you are not liable, credit card companies and third-party debt collectors may  
-- and often do -- attempt to collect the money from you or anybody else involved.
Generally speaking, if your name is not on the account with your spouse, and you do not live in a 
community property state (Alaska, Arizona, California, Idaho, Louisiana, Nevada, New Mexico, 
Texas, Washington and Wisconsin), you will not be personally liable for the credit card debt of 
your spouse. Of course, the estate will remain responsible for those debts to the extent that there 
are assets to cover them. Remember that credit card debt is unsecured, meaning that secured debt 
like mortgages or car loans will be prioritized first. The credit card companies will be paid before 
there is any distribution to inheritors, but if there is no money in the estate above secured debt, 
the credit card companies will be out of luck. Unfortunately, the sadness that surrounds the 
passing of a loved one does not mean that you will be spared from aggressive collection attempts, 
warranted or otherwise, and actual fraud. However difficult it may be, it is important to be sure 
that credit card debt is legitimate and accurate as soon as possible, and if you are not liable for 
those debts, be certain to get yourself out of the middle of the process as soon as possible. As a 
rule, state law requires that creditors and their collection agents must deal with the executor of the 
estate, and the protective provisions of the CARD Act can be far better utilized once direct 
contact between creditor and executor has been made. 



                                               VA Burial Benefit 

Burial allowances are reimbursements of an eligible veteran's expenses and/or funeral costs. The 
person who paid the veteran's burial expenses may be reimbursed if the expenses were not paid 
by another government agency or someone else like the veteran's employer. These expenses are 
divided into two categories. The first category is funeral and burial expenses. The second 
category is a plot (internment) allowance. There are a few factors used to determine the 
reimbursable amount. For example, if the veteran had a service-related death on or after Sept. 11, 
2001, the VA may pay $2,000 in burial expenses. If the veteran passed before Sept. 11, 2001, the 
amount is limited to $1,500. Additionally, if this same veteran is interned in a national cemetery, 
some or all the transportation expenses may be paid.
Most veterans however, do not have a service-related death. If the veteran was in receipt of VA 
Pension or VA Compensation, or if the veteran was hospitalized by the VA, or hospitalized under 
VA care at a non-VA hospital, or under VA care in a nursing home, the VA may reimburse burial 
expenses at a lower rate. For deaths on or after Oct. 1, 2011, VA will pay up to $700 toward burial 
and funeral expenses (if hospitalized by VA at time of death), or $300 toward burial and funeral 
expenses (if not hospitalized by VA at time of death), and a $700 plot-interment allowance (if not 
buried in a national cemetery). For deaths on or after Dec. 1, 2001, but before Oct. 1, 2011, VA 
will pay up to $300 toward burial and funeral expenses and a $300 plot-interment allowance. The 
plot interment allowance is $150 for deaths prior to Dec. 1, 2001. If the death happened while the 
veteran was in a VA hospital or under VA contracted nursing home care, some or all the costs for 
transporting the veteran's remains may be reimbursed.
To apply for a reimbursement, the person who paid the expenses should complete VA Form 21-
530 available at http://www.vba.va.gov/pubs/forms/VBA-21-530-ARE.pdf This form also 
provides easy to understand information and instructions for completion applicants should find 
helpful. The applicant should also submit a copy of the veterans DD 214 (military discharge 
document), a copy of the death certificate, and copies of the paid funeral/burial expenses. To 
obtain information on veteran burial benefits refer to 
http://www.cem.va.gov/cem/bbene_burial.asp VA offers the following additional benefits and 
services to honor our Nation's deceased veterans:
Headstones and Markers: VA can furnish a monument to mark the grave of an eligible veteran.
Presidential Memorial Certificate (PMC): VA can provide a PMC for eligible recipients.
Burial Flag: VA can provide an American flag to drape an eligible veteran's casket.
Burial in a VA National Cemetery: Most veterans and some dependents can be buried in a VA 
national cemetery.
Time Limits: There is no time limit to claim reimbursement of burial expenses for a service elated 
death. In other cases, claims must be filed within two years of the veteran's burial.

Common Causes of Leadership Failures

As volunteers, members of the MCL have the leisure to decide if they want to attend meetings, 
participate in league activities or events, and continue paying their dues.  Unfortunately there are 
a few Marines who cannot get along with anyone.  It’s almost like someone being on a power trip 
and wanting to assert his/her will on people whether they like it or not.  These are usually 
individuals who never developed those skills to be a manager or leader in the civilian sector and 
then they get in a position to influence the lives of others.  They usually end up being terminated 
or fired for cause for numerous reasons.

http://www.cem.va.gov/cem/bbene_burial.asp
http://www.vba.va.gov/pubs/forms/VBA-21-530-ARE.pdf


A good leader should never be so aloof that he fails to talk to the members about anything and 
everything, and encourages them to respond back which promotes efficiency.  Among the 
members is a great amount of ingenuity and initiative and talking with them creates mutual 
confidence, a feeling of partnership and the essence of esprit de corps.  Picking up the phone and 
calling a member when they do something wrong or something that you believe merits a 
complaint is good leadership.  Getting to the root of the problem with good communication often 
keeps your members active. 

The definition of a leader is one who achieves the mental attributes by consciously shifting 
emphasis from one's personal agenda to the goals of the Detachment.  The path to mental 
toughness starts with preparation. Leaders should seek out candid feedback from experienced 
leaders and officers using a full circle review to discover blind spots that inhibit their ability to 
lead, secure in the knowledge that the only really dangerous deficiencies are the ones we refuse to 
confront. Armed with that assessment they should take stock of their personal strengths and 
weaknesses and make the commitment to take necessary steps to achieve personal change. 
Effective mentoring, time for reflection and testing, and focused concentration will help effect 
those changes.

Good leaders to be effective:

      Have a high degree of self-knowledge. 
Are willing to hear unpleasant messages. 
Are able to tolerate ambiguity. 
Are able to tolerate uncertainty. 
Maintain clear and logical thought under great pressure. 
Know when to lead and when to recede. 
Pride themselves on operating at high standards of performance. 
Have, and can create in others, a healthy sense of urgency. 
Seek solution-oriented feedback with which to adjust performance. 
Do not have to be right all the time. 

Nowhere in the list is there any mention of intimidating people or treating them badly. It does not 
contain any reference to being aggressive, selfish or insensitive with others.  On the contrary, the 
mental preparation focuses primarily on the individual leader, self-confidence and self-discipline. 
Not everyone can be an effective leader. Some have never held a leadership position or fully 
developed those traits necessary to lead and they are suddenly in a position to lead and do not 
know what to do.  One might see some retired military who use their rank as their sense of 
leadership because they failed to seek those billets that would help prepare them in developing 
leadership skills.  They chose to always take the easy billets to avoid responsibility and advanced 
through the ranks via the “Peter Principle” (incompetent, so they were promoted and transferred 
to some other duty station).  Their retired rank enters the room before they do.  Far too often 
people get in a position of responsibility and they commonly demonstrate these characteristics:

Inability to organize detail, thus admitting inability to do the job effectively. 
Unwillingness to do what they would ask another to do when occasion demands. 
Expectation of reward for what they know instead of what they do. 
Fear of competition from others, trying to hold people below you rather than build them up. 
Lack of creative thinking in setting goals and creating plans.
The "I" syndrome – claiming all the honors for the detachment achievements. 
Over-indulgence, destroying endurance and vitality. 
Disloyalty to others, resulting in loss of respect. 

http://www.1000ventures.com/business_guide/crosscuttings/planning_strategic.html
file:///intro/goals_stretch_brief.html
file:///intro/creativity_brief.html
http://www.1000ventures.com/business_guide/crosscuttings/leadership_by_example.html


Emphasis on the “authority of leadership,” leading by instilling fear instead of encouraging.
Emphasis of title instead of knowledge and expertise. 
Lack of understanding of the destructive effects of a negative environment. 
Lack of common sense, being heavenly minded and ultra positive but no earthly good. 

Are you a member in a detachment where leaders at the top have failed? Do the leaders in your 
detachment display characteristics that can lead to errors in judgment? One of the most powerful 
questions one can ask oneself is “Am I a member in a detachment where leaders display healthy 
personality characteristics?” Inspiring leaders are aware of any personal characteristics that can 
lead to failure. Are you a leader who regularly displays good judgment? Are you able to function 
or do your job where people are interacting and not hampered by the character failings of key 
leaders? Under stress, these characteristics lead to errors in judgment that lead to problems in the  
detachment. The key is to recognize their existence and to manage them before they become 
damaging.

1. Arrogance: You are right and everybody else is wrong.
2. Melodrama: You always grab the center of attention.
3. Volatility: Your mood swings drive membership swings.
4. Excessive Caution: The next decision you make may be your first.
5. Habitual Distrust: You focus on the negatives.
6. Aloofness: You disengage and disconnect.
7. Mischievousness: Rules are made to be broken.
8. Eccentricity: It is fun to be different just for the sake of it.
9. Passive Resistance: Your silence is misinterpreted as agreement.
10. Perfectionism: Get the little things right even if the big things go wrong.
11. Eagerness to Please: Winning the popularity contest matters most.

Military Order of Devil Dogs

Unlike some other organizations, the Military Order of the Devil Dogs is created equal. Only 
regular members in good standing in the Marine Corps League, with one continuous year, may be 
"asked" to apply for membership. The success of the Pound is up to the membership and 
especially up to its leadership. The Kennel and the Pack will help, but will not do the work for the 
Pound, nor can they guarantee its success. The official publication of the Military Order of Devil 
Dogs is the Woof-O-Gram. This publication is an excellent source of communication and put out 
each quarter to its members.

The Order is organized in nearly every state where there is a Marine Corps League presence. 
Now in its 74th year, the Order boasts a semi-permanent headquarters in Michigan, a full-time 
Kennel Dog Robber, National Executive Secretary and Bookkeeper.
The Order, the FUN and HONOR SOCIETY of the Marine Corps League, is comprised of only 
regular members of the League who have been recommended for membership by two members of 
the Order. Each member undergoes a series of initiations. First, as a Pup in their Pound (the local 
organization, the basis of the Order); then, as a Devil Dog (DD) in their Pack (the State 
organization which meets during a Department Convention); and, finally, as a Pedigreed Devil 
Dog (PDD) at the SUPREME GROWL held in conjunction with the National Convention of the 
League. Each degree must be held for one full year before candidacy for the next degree may be 
considered. 

http://www.moddkennel.org/
http://www.1000ventures.com/business_guide/crosscuttings/thinking_positive.html
http://www.1000ventures.com/business_guide/crosscuttings/knowledge.html
file:///tmp/leadership_inspirational_10roles_vk.html


The Order promotes good fellowship amongst the members of different Marine Corps League 
Detachments. The Order provides amusement and entertainment at all gatherings of the League, 
when and where advisable. It assists in the accomplishment of all programs and objectives of the 
League, preserves and strengthens the principles and ideals of the League, and maintains true 
allegiance to the United States of America and its Constitution and laws. It fosters and extends 
American institutions of freedom and defends America against all enemies whatsoever. The Order 
is also VERY active in raising funds for different charities.

To join the order you must be a paid-up member and in good standing in the Marine Corps 
League.  The applicant must be active in his or her Detachment in the League, and must be 
invited to join the Order. They must be recommended by their Detachment Commandant and be 
sponsored by two Devil Dogs or Pedigreed Devil Dogs. The applicant is then interviewed by the 
members of the Pound at Pound Growl (a meeting is called a Growl). If accepted, the applicant 
must undergo an initiation and obligation ceremony. Then the applicant becomes a Pup in the 
Order. A Pup can then advance to the DD degree at the Pack Growl or by special permission at 
the Supreme Growl. Advancement to PDD is done at the Supreme Growl or with medical waiver 
at Pound or Pack Growl.

The Pound is on a local level and is usually made up of members of different Marine Corps 
League Detachments. On the State level there is the Pack, and on the National level there is a 
Kennel. There are three different degrees in the Order. The lowest degree is that of Pup. The next 
degree is Devil Dog and the highest degree is Pedigreed Devil Dog. The head of the Pound is 
called the Pound Keeper. The head of the Pack is the Pack Leader. The head of the Kennel is also 
the head of all Devil Dogs and is called Chief Devil Dog. The Order's many charitable donations 
not only help people in need, but also build good public relations for the Order, the League, and 
the United States Marine Corps. The Kennel usually donates about $20,000 to the local children’s 
hospital during the annual National Convention. WV Pounds include: Mountain Men 153 
statewide,  Minutemen 215 in Huntington, Mountaineer Devil Dogs 331 in Princeton, and Kan 
Gnaw Dawgs 343 in Charleston and Mountain Hounds 358 in Elkins. These Pounds are always 
looking for more mongrels who want to become a Pup so they can share in the fun during the 
Growls. If you want to become a member of the Devil Dogs, talk to someone who is a member, 
ask questions and find out if it’s something you want to get involved with. Fill out a Application 
for Membership form and have your detachment Commandant sign it, make plans to attend a 
Pound or Pack Growl, get two MODD members to sponsor you. 

The Military Order of the Devil Dogs 75th Anniversary Commemorative Committee is planning 
to have a great celebration topped off with a commemorative dog tag during the 2014 National 
Convention in Charleston, WV, from Aug. 3-9, 2014. The tag will be limited and will be 
authorized to wear on your collar along with your current silver or brass dog tag, similar to how 



the 50th anniversary tag is worn. If you were privileged to get one of those, you will be able to 
wear all three! Please note, any member of the Order in good standing (Pup, Devil Dog, or 
Pedigreed Devil Dog) will be able to get a tag. “In good standing” means you are current with 
your dues. Please review the rules given below so you can receive one of these tags.  Committee 
members are working hard to ensure all bylaw changes for the Order (and the League) will be 
completed in 2013 in order to allow this item to be worn. 
As stated above, this will be a limited item, and, as such, there will be procedures to follow in 
order to get one. The Committee discussed this at length and have decided to implement the 
following rules to procure a commemorative tag. 
Each individual who wants a tag must pick it up personally. Only one will be given per Devil 
Dog. You will be responsible for the tag upon receipt. If you lose it, even a few minutes after you 
pick it up, you will be out of luck. There will be no replacements. Make sure you secure the item 
when you get it. In fact, I think the safest thing to do will be to immediately put it on your collar. 
There will be an area dedicated to the distribution of the tags, either in or immediately around the 
Dog House. In order to pick your tag up, you must: 
1. Attend the 2014 National Convention in Charleston, West Virginia from Aug. 3-9, 2014. Make 
sure your Detachment has registered you. 
2. Present your current MODD Membership Card. 
3. Present your 2014 Convention Credentials, for both the Marine Corps League and the Military 
Order of the Devil Dogs. 
4. Present your passport with the MODD Stamp for the 75th Supreme Growl. You can get this in 
the dog house that week. 
5. You will be required to print your name and sign for your tag. We will have rosters available 
for this purpose. 
Once you sign for your tag, it will be issued to you. Again, I stress that you will be responsible for 
the tag upon receipt. No one will be issued a second one. 
On Friday, Aug. 8, 2014, at noon, we will secure the table where the tags are issued, and all 
remaining tags will be locked up. Any remaining tags will be destroyed. No one will be able to 
receive a tag once the event is closed. This will include losing it for any reason in the future.

Calendar of Events

2013 Marine South will be April 10-11, 2013 at MCB Camp Lejeune, NC.

2013 Department of Delaware Convention will be April 27, 2013, at VFW Post 4961, Seaford, 
Delaware.  

2013 Department of MD Convention will be April 26-28, 2013 at Princess Royale Hotel, Ocean 
City, MD. Rooms Oceanside or front is $129 plus tax, pool side $92 plus tax. Mention MCL. For 
more information, contact Convention Chairman Blair Stuart at 410-665-6440.

2013 Department Convention will be May 3-4, 2013 at Pullman Plaza Hotel, 1001 Third Avenue,  
Huntington, WV 25701 hosted by Huntington Detachment 340. Rooms $99 plus 13% tax, 
Banquet $19, free breakfast, parking and Internet plus one choice drink at bar. Reservation: 1-
866-613-3611 or 1-304-525-1001 and mention Marine Corps League.  POC: Richard Shank II, 
(304) 360-1632.

2013 Department of Virginia - 2013 Department Convention May 17-19, 2013, at
Sandcastle Ocean Front Hotel, 1307 Atlantic Avenue, 14th Street & Atlantic Blvd at Oceanfront,  



Virginia Beach, VA 23451. Rooms: $99 plus room tax, includes full hot breakfast for each guest. 
Call hotel for reservations at 757-428-2828 or 8OO-233-0131 and mention The Marine Corps 
League.  Reservations need to be made no later than 17 April to receive this rate. Banquet cost is 
$45 p/p.  RSVP ASAP to David Hord 253 South Plaza Trail,  Va. Beach Va 23452-5444, 
yogih220@verizon. net  757-567-1252
Schedule of events: 17 May 1800 Hospitality, 1900 Professional Development 
2000 Hospitality Continues, 18 May 0900-1600 Meeting, 1800 Hospitality 

2013 Department of NC Convention will be May 31-June 2, 2013, hosted by Cpl. Suzi Sannes 
Detachment# 1262 in Rocky Mount, NC at the Holiday Inn Express, 200 Enterprise Drive, Rocky 
Mount, NC 27804.  Phone: 252-937-7100 Rooms are $89 per night plus tax, a choice of king or 
two queen beds and ask for the DoNC Marine Corps League, deadline 1 May 13. Registration is 
$10 and banquet is $40.00 with deadline 15 May 13. 

2013  Mideast  Division,  Annual  Conference  hosted  by  the  Department  of  Maryland  and  the 
Antietam Detachment #113 will be held June 28–30, 2013, at the Clarion Hotel, Hagerstown MD, 
901 Dual Highway, Hagerstown MD 21740. The room rate is $79 per night, king or double room. 
Please make your room reservation direct with the hotel no later than June 4, 2013, by calling 
301-733-5100.  The closing Banquet  will  be  held at  the  Clarion Hotel  and will  cost  $40 per 
person.  The menu will be buffet style.  Conference registration is $8. POC is Carl W. Lenhart, 
4319 Araby Church Road, Fredrick, MD 21704-7709.

2013 MCL National Convention will be August 4-9, 2013, at Amway Grand Plaza Hotel, 187 
Monroe Ave. NW in Grand Rapids, MI. Reservations: 1-800-253-3590. Rooms $110 plus 14% 
tax per night, includes free hot breakfast, self parking and Internet in guest room.



2013 MCL Department Convention Schedule
Pullman Plaza, Huntington, WV

May 3-4, 2013

Friday, May 3, 2013
0900-1600  Professional Development & Leadership Training
1300-1600  MCL & MODD Registration
1200-1300  Lunch on your own
1300-1700  Department Audit Committee*
1600-1700  Commandant’s Council for Detachment Commandants/Staff Officers Meeting
1700-1830  Dinner on your own
1700-2230  Hospitality Room open
1830-1900  MODD Pack Board Meeting -  At call of Dept Commandant, Pack Leader, MODD
1900-2100  MODD Growl of the Pack

Saturday, May 4, 2013 
0600-0930  Breakfast on your own
0800-1000  MCL registration
0800-0815  Flag-raising Ceremony - Dept Sgt-at-Arms
0820-0930  Memorial Services, all hands attending - Dept Chaplain
0930-0945  Department Budget Committee Meeting*
0930-0945  Department Nominations Committee Meeting*
1000-1200  MCL Business Meeting
1200-1315  Lunch on your own
1315-1600  MCL Business Meeting
1615-1640  New Officer Installation & Department Officers’ Meeting
1800-1900  Formal Reception
1900-2200  Grand Banquet

• At call of Chairman for Audit, Budget and Nominations Committee



2013 Department Convention Ad Information
Huntington Detachment #340 is hosting the 2013 Department Convention at the Pullman Plaza 
Hotel in Huntington, WV, on May 3-4, 2013. Here are the ad pricing for the Convention Program. 
All Ads will be black and white and camera-ready copy preferred. It is requested that all 
detachments in the department consider purchasing an ad or make a donation of $100 to help 
defray the cost of hosting the convention. Deadline for all adis March 1, 2013. POC is Marvin 
Gray: 304-736-1175 or Rick Shank: 304-529-2082 or 304-360-1632, Please make checks payable 
to MCL Huntington Det #340 memo - convention and mail to:  Marvin Gray, 1108 Norway 
Avenue, Huntington, WV 25705

Full Page ad:        $100.00 Half page ad:   $50.00
Third page ad:      $30.00              Business Card: $20.00
Patriot ad:             $10.00                                                   Memorial ad:    $10.00
(name and branch of service)                                            (name and branch of service)
-------------------------------------------------------------------------------------------------------------

Department of West Virginia Marine Corps League Annual Convention
May 3-4, 2013

General Information and Registration Form
Hosted by Huntington Detachment #340

The Department of West Virginia Marine Corps League Annual Convention will be held May 3-4, 2013, at 
the Pullman Plaza Hotel, 1001 3rd Avenue, Huntington, WV 25701. The room rate is $99.00 plus 13% tax 
per night, king or double room, free breakfast, parking and Internet plus one choice of drink at Coach 
Pruett’s Steakhouse. Please make your room reservation direct with the hotel no later than April 12, 2013, 
by calling 304-525-1001 or toll-free 1-866-613-3611.

The Grand Banquet will be held May 4, 2013, at the Pullman Plaza Hotel. The banquet price is being 
subsidized by Detachment #340. As a result, attendees will pay $19.00 per plate. The menu will be a choice 
of chicken or beef. Pre-registration must be received no later than April 12, 2013.  Simply complete this 
form, make your check payable to Huntington Det. #340 MCL and write “2013 Convention” in the memo 
field. Please mail this form and your check to:

Huntington Detachment #340 POC: Commandant Rick Shank
Marine Corps League           Huntington Detachment #340
P.O. Box 152                         Marine Corps League
Huntington, WV  25706                         (304) 360-1632

Please print and complete the following information as you want it to appear on the individual(s) name tag.

Attendee                  Guest

Name ________________________________ Name ________________________
Title _________________________________ Title/Relation __________________
Detachment ___________________________
Address ______________________________ $5.00 pre-registration each ______= $___________
_____________________________________ $19.00 dinner each              ______= $___________
                                                                              _____ chicken    ______beef
                                                   Total                                                 $____________


